
White Privilege: Unpacking the Invisible Knapsack

Daily effects of white privilege
Elusive and fugitive
Earned strength, unearned power

"I was taught to see racism only in individual acts of meanness, not in invisible systems conferring dominance on my group"

Peggy McIntosh

Through work to bring materials from women's studies into the rest of the curriculum, I have often noticed men's unwillingness to grant that
they are overprivileged, even though they may grant that women are disadvantaged. They may say they will work to women's statues, in the
society, the university, or the curriculum, but they can't or won't support the idea of lessening men's. Denials that amount to taboos surround the
subject of advantages that men gain from women's disadvantages. These denials protect male privilege from being fully acknowledged,
lessened, or ended.

Thinking through unacknowledged male privilege as a phenomenon, I realized that, since hierarchies in our society are interlocking, there was
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my cultural traditions, into a hairdresser's shop and find someone who can cut my hair.

13. Whether I use checks, credit cards or cash, I can count on my skin color not to work against the appearance of financial reliability.

14. I can arrange to protect my children most of the time from people who might not like them.

15. I do not have to educate my children to be aware of systemic racism for their own daily physical protection.

16. I can be pretty sure that my children's teachers and employers will tolerate them if they fit school and workplace norms; my chief worries
about them do not concern others' attitudes toward their race.

17. I can talk with my mouth full and not have people put this down to my color.

18. I can swear, or dress in second hand clothes, or not answer letters, without having people attribute these choices to the bad morals, the
poverty or the illiteracy of my race.

19. I can speak in public to a powerful male group without putting my race on trial.

20. I can do well in a challenging situation without being called a credit to my race.

21. I am never asked to speak for all the people of my racial group.

22. I can remain oblivious of the language and customs of persons of color who constitute the world's majority without feeling in my culture
any penalty for such oblivion.

23. I can criticize our government and talk about how much I fear its policies and behavior without being seen as a cultural outsider.

24. I can be pretty sure that if I ask to talk to the "person in charge", I will be facing a person of my race.

25. If a traffic cop pulls me over or if the IRS audits my tax return, I can be sure I haven't been singled out because of my race.

26. I can easily buy posters, post-cards, picture books, greeting cards, dolls, toys and children's magazines featuring people of my race.

27. I can go home from most meetings of organizations I belong to feeling somewhat tied in, rather than isolated, out-of-place, outnumbered,
unheard, held at a distance or feared.

28. I can be pretty sure that an argument with a colleague of another race is more likely to jeopardize her/his chances for advancement than to
jeopardize mine.

29. I can be pretty sure that if I argue for the promotion of a person of another race, or a program centering on race, this is not likely to cost me
heavily within my present setting, even if my colleagues disagree with me.

30. If I declare there is a racial issue at hand, or there isn't a racial issue at ha





Disapproving of the system won't be enough to change them. I was taught to think that racism could end if white individuals changed their
attitude. But a "white" skin in the United States opens many doors for whites whether or not we approve of the way dominance has been
conferred on us. Individual acts can palliate but cannot end, these problems.

To redesign social systems we need first to acknowledge their colossal unseen dimensions. The silences and denials surrounding privilege are
the key political surrounding privilege are the key political tool here. They keep the thinking about equality or equity incomplete, protecting
unearned advantage and conferred dominance by making these subject taboo. Most talk by whites about equal opportunity seems to me now to
be about equal opportunity to try to get into a position of dominance while denying that systems of dominance exist.

It seems to me that obliviousness about white advantage, like obliviousness about male advantage, is kept strongly inculturated in the United
States so as to maintain the myth of meritocracy, the myth that democratic choice is equally available to all. Keeping most people unaware that
freedom of confident action is there for just a small number of people props up those in power and serves to keep power in the hands of the
same groups that have most of it already.

Although systemic change takes many decades, there are pressing questions for me and, I imagine, for some others like me if we raise our daily
consciousness on the perquisites of being light-skinned. What will we do with such knowledge? As we know from watching men, it is an open
question whether we will choose to use unearned advantage, and whether we will use any of our arbitrarily awarded power to try to reconstruct
power systems on a broader base.

Peggy McIntosh is associate director of the Wellesley Collage Center for Research on Women. This essay is excerpted from Working Paper 189.
"White Privilege and Male Privilege: A Personal Account of Coming To See Correspondences through Work in Women's Studies" (1988), by
Peggy McIntosh; available for $10.00 from the Wellesley College Center for Research on Women, Wellesley MA 02181 The working paper
contains a longer list of privileges.

This excerpted essay is reprinted from the Winter 1990 issue of Independent School.
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