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For reference, the 2018-2023 planning goals were:

Quality Education to Prepare Professional Nurses

COMPLETED–Goal 1: Continue to develop and implement the Master of Science in Nursing program
with two concentrations: 1) Nursing Education and 2) Nursing Leadership and Administration. Start
Date: Fall 2018, End Date: Fall 2023

COMPLETED–Goal 2: Seek and receive national accreditation from the Commission on Collegiate
Nursing Education (CCNE) Start Date: Fall 2018, End Date: Fall 2023

ONGOING – Goal 3: Increase faculty in the master’s program in Nursing Leadership and Administration.
Start Date: Fall 2018, End Date: Fall 2023

Develop the Nursing Program as a Center for Nu





in the MSN program to strengthen the leadership base for our MSN faculty group.
In AY 2022-23 the nursing department added 3 new Tenure Track faculty and in AY 2023-2024 added 2

new Tenure Track faculty members. While currently all of these faculty members are teaching
in the pre-licensure and post-licensure BSN programs, there is interest and expertise among 3 of
the 5 new faculty to teach in the MSN program. Over this academic year we will be working
with these and other interested faculty members to support their transitions into teaching in the
MSN program.

At this point we are not seeking to hire a new tenure-track faculty member in the department.

Staff:
Ms. Maria Lopez is a part-time ASA staff member who supports the MSN program. She works closely

with both the Nursing-Public Health Admin Hub and the support staff in University Extension/
Special Sessions. Our administrative staffing support is sufficient at this time.
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2. Request for Other Resources: We anticipate the need for additional simulation
learning resources in the form of staffing, supplies, and space as more healthcare
education incorporates these active learning strategies. More of our graduate
students are asking to use the simulation lab and to work with undergraduate
nursing students to develop their nursing education and leadership competencies.
These are fantastic opportunities for our nursing graduate and undergraduate
students to work together on mutually beneficial goals. We are currently
gathering data to support more specific requests for resources.
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