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for Student 
Learning 

creating  and 
implementing 
effective 
instruction 

scores in each 
category 
 
Qualitative- 
instructor 
comments on 
narrative 
section of 
rubric 
 

 
 
Data is then 
reviewed by 
Program 
T/TT faculty 
& course 
instructor 

completed on 
a yearly basis 
 

students with 
moderate severe 
disabilities. 
Adjustments in 
course content 
and on the data 
collected. 

PLO 2  Demonstrate 
understanding of the 
impact of ethnic, 
cultural, socio- 
economic,linguistic 
diversity, ability 
status, gender, 
gender identification, 
sexual orientation, 
language, religion and 
geographic origin on 
the opportunities 
provided to, and the 
learning of students. 

Diversity 
ILO & 
Social 
Justice ILO  

SPED 
615 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

TPE 3 
Understanding 
& Organizing 
Subject Matter 
for Student 
Learning 
 
 
 
 
 
 
 
 
 
 
 
 
 

15 Lesson 
plans in 
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Progress 
Monitoring 
Evaluation 
form 
 

T/TT faculty 
& course 
instructor 
 

content, 
practices and 
supports from 
courses that are 
needed 
	

PLO 3 
Work collaboratively 
with students, 
parents, teachers, 
stakeholders and 
professional 
colleagues to achieve 
positive, equitable, 
inclusive  learning 
environments and 
outcomes.	

Collaboratio
n & 
Teamwork 
ILO 

SPED 
603 
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a Professional 
Educator 

  rubric; 
number of 
scores in 
each category 
 
Instructor 
comments on 
narrative 
section of 
rubric  

the 
collection 
process 
 
 
Data is then 
reviewed by 
Program 
T/TT faculty 
& course 
instructor 
 

dissemination 
of data/ 
findings is 
completed on 
a yearly basis	

ability to create a 
project that 
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Purposes	of	Five-Year	Assessment	Plan:	!"#	Five-Year	Curriculum	Assessment	Plan$%&$'()*+#,#-$./$#0'"$*1(210)3$!"%&$,((+4$
● -#)(5&,10,#&$,"#$%5,#1'(55#',%6%,/$.#,7##5$'811%'8+8)$-#6#+(*)#5,9$'+0&&1(()$%5&,18',%(59$05-$0&&#&&)#5,3$$
● %&$8&#-$./$'(++#2#$*1(210)&$:(1$*+055%52$:(1$,"#%1$1#;8%1#-$0'0-#)%'$Annual	Report$0&$28%-#-$./$,"#$<())%,,##$(5$='0-#)%'$

>+055%52$05-$?#6%#7$@<=>?A$$,($-#)(5&,10,#$&#+:B#60+80,%(5$05-$'811%'8+01$1#6%,0+%C0,%(5$05-$,($)0D#$-#'%&%(5&$0.(8,$*1(210)9$
:0'8+,/$05-$&,8-#5,$5##-&9$1#&(81'#$0++('0,%(59$05-$)0502#)#5,3$Annual	Reports$&8**(1,$Five	Year	Program	Reviews3$$

● %&$1#;8%1#-$./$,"#$E5%6#1&%,/$05-$,"#$<FE$0&$*01,$(:$05$0**+%'0,%(5$:(1$0$5#7$'(81&#$(1$*1(210)3$
● %&$1#;8%1#-$./$,"#$
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● T805,%,0,%6#4$O8).#1S*#1'#5,02#$(:$&,8-#5,&$&'(1%52$0,$,"#$"%2"+/B*1(:%'%#5,$+#6#+X$
● T80+%,0,%6#4$J5&,18',(1$(.&#160,%(50+$50110,%6#$,"0,$%5'+8-#&$050+/&%&$05-$:%5-%52&$,($;80+%,0,%6#+/$&"(7$,1#5-&$05-$*0,,#15&X$$
● T80+%,0,%6#4$N#05$&'(1#&$(:$0++$7"($#P"%.%,#-$-#&%1#-$,10%,&$(1$.#"06%(1&$(5$05$(.&#160,%(50+$'"#'D+%&,3$$
	
h.	Designated	Personnel:	J-#5,%:/$*#1&(5@&A$1#&*(5&%.+#$7"($7%++$'(++#',9$050+/C#9$05-$%5,#1*1#,$&,8-#5,$+#015%52$(8,'()#$-0,03$$!"%&$
)0/$%5'+8-#$0$:0'8+,/$'())%,,##9$0&&#&&)#5,$'((1-%50,(19$(1$'(++#2#$0-)%5%&,10,(1$7"($0&&8)#&$1#&*(5&%.%+%,/$:(1$-0,0$'(++#',%(59$
050+/&%&9$05-$%5,#1*1#,0,%(53$$
	
i.	Dissemination	Schedule	for	Program	Data/Findings:	!"#$:1#;8#5'/$(:$-%&&#)%50,%52$-0,0$,($%-#5,%:%#-$&,0D#"(+-#1&$@*1(210)$
-%1#',(19$-#*01,)#5,$'"0%1&9$:0'8+,/9$#P,#150+$0''1#-%,%52$.(-%#&9$#,'3A$05-$,($<=>?.$
	
j.	How	will	data	be	used?	J5'+8-#$05,%'%*0,#-$70/&$-0,0$)0/$.#$8&#-$,($Y'+(&#$,"#$+((*Z$B$"(7$7%++$-0,0$7%++$.#$8&#-$,($1#&*(5-$,($%&&8#&$
(1$01#0&$(:$'(5'#15[$J5$,"#$05580+$1#*(1,$(:$0&&#&&)#5,$1#&8+,&9$*1(210)&$7%++$*1(6%-#$0$50110,%6#$-%&'8&&%(5$(:$0&&#&&)#5,$1#&8+,&9$
050+/&%&$(:$,"(&#$1#&8+,&9$05-$05/$'"052#&$)0-#$0&$0$1#&8+,3$!"%&$)0/$%5'+8-#$'811%'8+8)$'"052#&9$*#-02(2/$'"052#&9$1#:%5#)#5,&$,($
>LH&$(1$'(81&#$FLH&9$#,'3$
$
$


